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Abstract:

The current study aimed to explore the direct and indirect relationships between green
transformational leadership and sustainable performance through the mediation of green
employee empowerment. The study population consisted of employees in commercial
public sector banks in Menoufia Governorate. A questionnaire was used as the primary
data collection tool, with a sample size of 261 respondents. Statistical analysis was
conducted using various methods and tests suitable for the nature of the data, such as

correlation analysis, multiple regression, and structural equation modeling (SEM).
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The study reached several key findings, the most important of which are: the existence
of a statistically significant positive relationship between green transformational
leadership and both sustainable performance and Green Employee Empowerment ; a
statistically significant positive relationship between Green Employee Empowerment and
sustainable performance; and a statistically significant indirect relationship between green
transformational leadership and sustainable performance through Green Employee
Empowerment as a mediating variable. This indicates that Green Employee Empowerment
as a mediating variable supports the relationship between green transformational
leadership and sustainable performance in public sector commercial banks in Monufia
Governorate.

In light of the research findings, several recommendations were proposed to enhance
sustainable performance by adopting green transformational leadership practices and
improving the level of employees' green empowerment in public sector commercial banks
in Monufia Governorate. Additionally, the study suggested several future research
directions.

Keywords: Green Transformational Leadership, Sustainable Performance, Employees'
Green Empowerment.
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